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RIVERVIEW SCHOOL DISTRICT

Study Session MINUTES — November 6, 2017
Central Office Conference Room

VISITORS PRESENT Mrs. Aughenbaugh, Mr. Hewitt, Mr. English, Mr. Zolkowski, Mrs.
Plance, Dr. Monroe, Mr. Rizzo, Mr. Piscioneri

ROLL CALL Dr. McClure, Mr. DiPietro, Mr. DiClaudio, Mr. Nehlsen, Mr.
Hackworth, Dr. Loeffler, Mrs. Hurt-Robinson, Mrs. Ashbaugh
Absent: Mrs. Tompa

Dr. DiNinno shared the following reminders and announcements:

e Parent Teacher conferences — Monday, Nov. 6%

e Professional Development Day — Tuesday, November Nov. 7t

e Reminder: Thursday, November 9%, Turnpike Art Sparks RSD Mosaic Ceremony

e Parent Wellness Meeting visits will be provided during PTO meetings at each school during November
(JSHS), December (VERNER), January (Tenth Street)

Mr. Anthony Piscioneri from the PSBA recognized Dr. Arlene Loeffler for her years of service on the
school board and acknowledged her tenure with a plaque.

VEBH Architects reviewed needs, bids and timelines related to Verner Plumbing modifications and
Auditorium Sound System. Bids will be shared with the board when they are received with possible
approval in December.

The following items were shared a recommended motions to be considered for board approval during
the Regular Voting Meeting on November 13, 2017

e Ms. Good shared the following items from the Business Office:

o Tax Resolution — a discussion was held regarding the decision to adopt a resolution to
not exceed the index or to move forward with the development of a preliminary budget
with the intention of applying for exceptions.

o Forbes annual MOU for sharing free and reduced meal and milk eligibility information

o Agreements: Wesley Spectrum, Watson Institute, Substitute Paras

o Change order for gym unit and to close out projects as part of the ESCO project

e Dr. DiNinno shared the following Board Governance and Policies under review and a budgetary
outline:

e Board Policies:
o Second Readings — 103 Nondiscrimination, Student; 103.1 — Nondiscrimination,

Special Education; 104 — Nondiscrimination’s Employee/Staff; 113.3 — Screenings
and Evaluations for Students with Disabilities; 150 — Title One-Comparability of
Services; 819 — Suicide Prevention; 824 — Professional Boundaries
o First Readings — 115 Career and Technical Education; 317 Conduct/Disciplinary
Procedures; 806, Child Abuse
e Student Clubs & Budgetary Outlines: RHS Musical



Dr. DiNinno reviewed the following Personnel items:
o Teachertenure
Hiring: Paraprofessional
Additions to substitute list
Resignation: Paraprofessional
Supplemental Approvals
Duquesne University Counseling Program — Guidance Intern at the JSHS

O O O O O

Committee Reports

Finance — the team indicated that most of the finance topics were shared at the beginning of the
meeting. Some discussion regarding potential new tax laws was held.
Forbes and Legislation — Dr. Loeffler indicated that negotiations were moving along at Forbes
and a need for skills related to technology and trades is in demand.
Eastern Area Schools — no report
Education Committee — Dr. DiNinno shared an overview of how SPP scores are calculated with
the board and indicated that next year the score will be changing to a Future Ready Index with
emphasis on career readiness aspects. She then asked each principal to share information
pertaining to their respective building’s latest SPP scores, including score, any change, strengths,
needs, and their plan moving forward.
o SPP assessment/review — Mr. Hewitt, Mrs. Plance, and Mr. Zolkowski reviewed their SPP
data and shared specific action steps being taken to support students.
Student Life
o Dr. DiNinno shared that students will be attending the board meeting next week to
share opportunities they have participated in related to the Arts at Riverview.
o Mr. DiClaudio reviewed details related to the upcoming musical and the team’s plans to
produce the 2018 musical. He indicated that students had selected Spamalot and that a
high school version of the show would be used.

An executive session was held from approximately 9:03 to 9:55 to discuss personnel matters.



